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JOB DESCRIPTION

FOR SPECIALITY TRAINEE
DENTAL AND MAXILLOFACIAL RADIOLOGY
Title of Post:
Speciality Registrar in Dental and Maxillofacial Radiology (StR) 
Nature of Appointment:
Full Time
No. of Programmed Activities:
10
Responsible To:
Clinical lead in Dental Radiological Imaging 
Accountable To:
Clinical Director of Dental services 

Employing Authority:
Guy’s & St Thomas’ NHS Foundation Trust

Main place of employment:
The post will be based at Guy’s and St Thomas’ NHS Foundation Trust.  However, it is a requirement of your employment that you be prepared to work at any additional or different location owned or served by the trust, either on an on-going or temporary basis according to the demands of the service.

Job Summary:
To participate in clinical and other service activities with the object of ensuring a high standard of patient care  

To take an active part in undergraduate and postgraduate teaching and training 
To enrol with the Royal College of Radiologists and Specialty Advisory Committee for Additional Dental Specialties for formal higher training for the Diploma in Dental and Maxillofacial Radiology leading to the award of a CCST in Dental and Maxillofacial Radiology

To prosecute research or other original work and disseminate its results 

To undertake clinical audit

Duties and responsibilities:
Clinical:
The post holder will under the supervision of a consultant, be responsible for the provision of Dental and Maxillofacial Radiology diagnostic and investigative services to the Guy’s & St Thomas’ NHS Foundation Trust to include:

Teaching:

The postholder will be expected to take an active part in the teaching of undergraduate and postgraduate students.  Staff would normally be eligible for appointment as Honorary Lecturer within the KCL Academic Division relevant to their speciality. It has been agreed that clinical academic staff are responsible to the relevant Clinical Director in respect of NHS work and similarly that NHS staff are responsible to the Clinical Dean through the Head of Department and Chair of Group in respect of academic work.
Training:

The postholder will, together with the other members of the Dental Radiological Imaging Department, take responsibility for the training of other junior staff and Dental care Professionals (DCPs)
Research:

SpR’s are encouraged to become involved in clinical research. 
The Trust recognises the importance of advancing and disseminating knowledge of the biomedical sciences and the development and application of new and improved methods of treatment and patient care.  To this end all Trust staff are entitled to a minimum of 1 notional half day (NHD) and a maximum of 3 NHD for Study, Teaching and Research (“STaR” sessions). The Trust and School have a strong research base and multi-disciplinary collaboration between clinicians and basic scientists is actively encouraged.  Current research strengths and interests in the department of Dental Radiological Imaging include salivary gland imaging and interventional techniques, ultrasound and cone beam CT imaging. The underlying philosophy of this research parallels that of the Dental Institute in bringing together clinical scientists and basic scientists to form research teams addressing research questions which are both basic and clinically applied and making use of the wealth of clinical material available at the Dental Institute.

Clinical Governance:

All StR’s are expected to take part in clinical governance activity, including clinical audit, clinical guideline and protocol development and clinical risk management.  They will be expected to produce evidence of their contribution in these areas and their audit of their own clinical work as part of their annual appraisal.  

Appraisal:

All StR’s are required to undertake annual appraisal.  All trainees are required to have a Personal Development Plan (PDP) and maintain a log diary of their clinical experience. There will be regular educational appraisals with the Educational Supervisor allowing objectives and goals to be set and periodic summative assessments to measure progress. The ARCP process, carried out by HEE annually, involves the examination of documentary evidence of training, certifies progress, identifies gaps in training.
Terms and Conditions of Employment:
Main Conditions of Service:
Please refer to HEE terms of service.
This post is exempt from the Rehabilitation of Offenders Act 1974 and this means that any criminal conviction must be made known at the time of application.

Medical Report:
All appointments to the Trust are subject to Occupational Health clearance.  Should you be offered the post, the offer will be subject to health clearance and you will be sent an Occupational Health Questionnaire which must be returned as soon as possible.  Please note that only when Occupational Health have evaluated your Questionnaire, and, if necessary, you have been seen by a doctor or nurse, and been confirmed fit for appointment will your employment offer/appointment be confirmed.

Safeguarding children and vulnerable adults:
All employees have a responsibility for safeguarding children and vulnerable adults in the course of their daily duties and for ensuring that they are aware of the specific duties relating to their role.

Infection Control:
All employees have a personal contribution to reducing healthcare-associated infections (HCAIs), must attend mandatory training in Infection Control and be compliant with all measures known to be effective in reducing HCAIs.  Employees must be familiar with the Trust’s Infection Control Policies, including those that apply to their duties, such as Hand Decontamination Policy, Personal Protective Equipment Policy, safe procedures for using aseptic techniques and safe disposal of sharps. 

Confidentiality:
The post holder must maintain the confidentiality of information about patients, staff and other health service business in accordance with the Data Protection Act of 1998.

Health and Safety:
Employees must be aware of the responsibilities placed upon them under the Health and Safety at Work Act 1974, to ensure that the agreed safety procedures are carried out to maintain a safe working environment for patients, visitors and employees.

Data Protection Act:

All employees of Guy’s and St. Thomas’ Hospital Trust must not, without prior permission, disclose any information regarding patients or staff. In circumstances where it is known that a member of staff has communicated to an unauthorised person those staff will be liable to dismissal.   Moreover, the Data Protection Act 1998 also renders an individual liable for prosecution in the event of unauthorised disclosure of information.

Equal Opportunities:
The Trust and KCL Dental Institute are committed to providing equal opportunities to all applicants for employment regardless of race, colour, nationality, ethnic or national origin, sex or marital status, also disability, religion, political beliefs, socio-economic background, parental status, sexual status, age (subject to normal retirement conventions) and trade union membership.

At all times staff must conduct themselves and carry out their duties in a manner which supports the Trust and Institute’s equal opportunities policy and ensure that the working and learning environment provided with the Trust and KCL Dental Institute is free from bias and harassment.

Annual Leave:

30 working days plus Bank, Public and Statutory Holidays and extra statutory holidays as announced by the Trust Board from time to time.

All leave must be notified in advance to the Clinical Director and is subject to appropriate arrangements for cover having been made.

Study Leave:

10 days per annum (or 30 days in any three years) for personal professional development and continuing education; up to a further 20 days of leave for other professional purposes may be allowed subject to the agreement of the Clinical Director and Medical Director.

Superannuation:
The appointment is superannuable under the NHS Pension Scheme unless within 13 weeks of starting employment with the Trust, you are notified otherwise or you opt out of the scheme.

Other:

The list of duties and responsibilities given above is not an exhaustive list and the StR may be asked to undertake other duties in line with the overall purpose and nature of the post as may be required from time to time by the Clinical Director or Dental Dean/Head of Institute.

This job description reflects core activities of a post at a particular time.  The trust expects that all staff will recognise this and adopt a flexible approach to work.  

All StR’s are expected to contribute to the smooth running of their clinical service as required; in particular, to comply with the policies and procedures, Standing Orders and Financial Regulations of the trust.

Outline of Training Program

This is a four year training program based at GSTFT leading to the attainment of a CCST in Dental and Maxillofacial Radiology.

Employing Authority and main place of employment: 
The post will be based at the Guy’s site.  However, it is a requirement of your employment that you be prepared to work at any additional or different location owned or served by the Trust, either on an on-going or temporary basis according to the demands of the service. The Pan-London training programme may also require attendance at other NHS Trusts in the South East to complete the Maxillofacial components of training under the supervision of Head and Neck Consultant Radiologists. At present the Trusts included in the Training Programme are Barts Health, UCLH, Northwick Park Hospital and Queen Victoria Hospital in East Grinstead.

GSTT Dental Radiology Department:

The Department is located on Floor 23 of Guy’s Tower on the Guy’s Hospital site, London Bridge.

Dental Radiology Trainers:
Dr Bethan Thomas, Consultant/Clinical Lead and Training Programme Director

Mr Eric Whaites, Senior Lecturer /Hon Consultant/Clinical Director
Dr Suk Ng, Consultant, Educational Supervisor

Mr Jonathan Davies, Consultant, Educational Supervisor

Ms Rose Ngu, Consultant

Mr Niall O’Neill, Consultant P/T

Ms Jackie Brown, Consultant P/T

Mr John Rout, Consultant P/T 

DDR Examination structure in the 4 year training programme:

Part I FRCR Physics  – sat during Year 1

DDMFR Part A 


Dental Radiology, Anatomy, Techniques, Radiation Physics & Protection

- Written paper

- Film viewing session – radiological anatomy

– sat after 18 months training and having passed Part I FRCR

DDR Part B 


Clinical Maxillofacial Radiology 



- Written paper

- Reporting session – dental and maxillofacial radiology



- Oral examinations – dental and maxillofacial radiology

 

- sat after 3 years training and having passed Part A

Preparation for Part I FRCR :

Trainees attend the London Part I FRCR course for clinical radiologists run in collaboration with HEE and the Royal College of Radiologists covering relevant physics, radiation protection and legislation and in addition attend Part I FRCR physics tutorials at GSTT together with the general radiology trainees. They are encouraged to enter the examination at the earliest opportunity.

Preparation for Parts A and B DDR:

The overall design of the programme is illustrated in the diagram below: 




  Year 1





  


Year 4

For the first part of their training the Trainees are timetabled full-time within the Department of Dental Radiology at GSTT to enable them to gain maximum exposure and experience in all aspects of the Department including:





Intra-oral radiography





Extra-oral radiography





Cone Beam CT





Quality Assurance





Radiography teaching





Sialography





Ultrasound





Interventional salivary investigations





Radiological interpretation





Radiology teaching

As their progress dictates, time spent within dental radiology decreases as trainees are encouraged to attend relevant Head and Neck radiological tutorials and reporting sessions in general radiology to expand their training in: 

CT





MRI





Ultrasound





Nuclear medicine





General radiography and radiological interpretation





Multidisciplinary meetings

These sessions are delivered at both Guy’s and St Thomas’ and the other trusts included in the Pan London programme. 
As training progresses the proportion of time spent in general radiology increases with the time in dental radiology decreasing:

Dental radiology training concentrates on plain film and cone beam CT reporting, ultrasound and specialised salivary investigations and interventions. Trainees participate in the Department’s teaching programme culminating in the Trainees spending an average of 2 days within the department:



1 day – specialised investigations/reporting

½ day - teaching

½ day – research/study  

General radiology training includes three blocks of two weeks experiencing all aspects the Department at Guy’s and St Thomas’ during the first three years of training. In addition targeted training in relevant Head and Neck radiology continues, culminating in the Trainees spending an average of 3 days per week in Head and Neck radiology.

Timetables are therefore very variable, depending on Trainees stage in training and the Departmental commitments throughout the year.

Additional training:

Trainees are encouraged to join the national (BSDMFR), European (EADMFR) and International (IADMFR) specialist associations, to attend and participate in their meetings and congresses. To this end trainees receive supervision in:




Setting up and executing research and audit projects




Oral presentations




Preparation of papers for publication

Trainees are also encouraged to attend additional relevant training courses and meetings. Study time is provided for them to prepare for and to attend all courses requested (within reason) and to prepare for all examinations.

Trainees are also encouraged to attend the various multidisciplinary and clinico-radiological meetings that are held within the different training hospitals.

Delivery of dental education:
Topics covered in Dental Radiology include:
Principles of imaging

Principles of interpretation

Dental X-ray equipment

Practical aspects of X-ray production

Factors that affect the radiographic image – kV, mA and time

Practical aspects of X-ray interactions with matter

Radiation protection and dosimetry

Intra-oral radiography

Extra-oral radiography including panoramic radiography

3D Dental Imaging (Cone beam CT) and diagnosis

Digital imaging – intra-oral, panoramic and cephalometric

Sialography

Head and neck ultrasound

Ultrasound guided biopsy techniques

Salivary basket stone removal

Endoscopy

Sialolithotripsy

Control of cross infection measures

Quality Assurance

Normal radiological anatomy

Interpretation all normal views used in dentistry

Radiology and pathology affecting the teeth and jaws including;


Caries


Apical inflammation/infection


Periodontal assessment


Developmental anomalies


Cysts


Tumours


Fibro-osseous lesions


Osteodystrophies


Trauma and maxillo-facial fractures


Antral diseases


TMJ disorders


Salivary gland disorders

Application of other imaging modalities in the head and neck region

Topics covered in the various general radiology departments:

Chest radiography and interpretation

Barium studies and reporting

Contrast studies

CT – emphasis on Head and Neck CT – normal anatomy and reporting

MR – emphasis on Head and Neck MR – normal anatomy and reporting

Ultrasound

Nuclear medicine including PET examinations

Specialised radiographic techniques employed in the Head and Neck region

Plain film radiological reporting

KCL/GSTT Department of Dental Radiological Imaging workload and details of available equipment
Guy’s Hospital (Clinical Facility)

Based on 2019 data, the estimated number of attendances for radiography per annum is over 70,000. In addition there is a consultant led service, providing ultrasound, FNAs, sialography, salivary gland interventions, endoscopy and lithotripsy, which involves over 2600 attendances per annum. 

The main department is well equipped including 4 cubicles each with an intra-oral x-ray tube, and three of these cubicles in addition containing a panoramic or combined panoramic and cephalostat.

There are 2 cone beam CT scanners, allowing for a range of scan volumes to allow individualised scans. 

There are 2 dedicated rooms for ultrasound and salivary gland imaging and intervention. Each room contains an ultrasound machine and a dental x-ray tube, and other specialist equipment includes a mobile c-arm for fluoroscopy, an endoscopy stack for sialoendoscopy, and a salivary lithotripter.

Departmental teaching programme

The KCL Dental X-ray department has a very large teaching commitment both undergraduate and postgraduate, and all trainees are actively involved in all the teaching programmes.

Undergraduate dental students  - 145 –175 in each clinical year 

All students are taught radiological science, radiation protection, dental radiography and radiological interpretation integrated with the Oral Disease course involving Oral Pathology, Oral Medicine and Oral Surgery.

Postgraduate students
The KCL Dental Radiology Department runs two postgraduate programmes –

· 4 year full time Pan-London DDR programme for the Royal College of Radiologists. In addition to the present post there are currently three other trainees – one StR currently in Year 1, and two StRs currently in Year 3.

· Part-time 1 year Dental Cone Beam CT Radiological Interpretation PG Certificate by distance learning. 
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[image: image2.png]Home | TeamSeer ail - Thomas, Bethan - X { [ Dental and Mavillofacial - X

[ 2020-Person-Specificatic X

C () | @ filey///C:/Users/blthomas/Downloads/2020-Person-Specification-Dental-Maxillofacial-Radiology-ST1.pdf

Print

BT )
=

\\SV-PR-PRTO7 gsttloc.
Destination S

Change.

Copies

Options. Fitto page

]
+  More settings

Print using system dialog... (Ctrl+Shift+P)

g € m ® © @ B F

PERSON SPECIFICATION 2020

Dental & Maxillofacial Radiology ST1

ENTRY CRITERIA

Qualifications.
‘Applicants must have:
+ BDS or equivalent dental qualfication recogised by the General Dental Council
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Enigibiity
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Allstudents are taught radiological science, radiation protection, dental

radiography and radiological interpretation integrated with the Oral Disease
course involving Oral Pathology, Oral Medicine and Oral Surgery.

Postgraduate students
The KCL Dental Radiology Department runs two postgraduate programmes —
« 4 year full time Pan-London DDR programme for the Royal College of

Radiologists. In addition to the present post there are currently three
other trainees — one SIR currently in Year 1, and two StRs currently in
Year 3.
Part-time 1 year Dental Cone Beam CT Radiological Interpretation PG
Certificate by distance learning
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Scotand (PVG) in Scotiand / Access NI in Northern Ireland or equivalent.
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‘Applicants must have demonstrable skl n writin and spoken English, adequate to enable effective.
communication about dental toics with patients and colleagues; as demonstated by one of the folowing.

+ undergraduate dentl raining undertaken in Engiish:

+ academic Interational Engish Language Testing System (IELTS) results showing a score of atleast
7.01n each domain (speaking, listening, reading, wriing)with an overal score ofat least 7.5, o be
achieved in asingle siting and within 24 months ofthe tie of application

It applicants believe they have adequate communication skils, but do not have evidence in one of the above
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Hoalth
‘Applicants must:
+ Meet professional health requirements (nine with GDC Standards for the Dental Team).

+ Be physically and mentall capable of conducting operative procedures over several hours which demand
close attenton.
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You will be encouraged to participate in research throughout you training and
to play a role in training the undergraduate and postgraduate dentists within

The job plan will be negotiated between the SPR and the clinical lead in Oral
Surgery. The initial job plan for this post is planned to be:
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radiography and radiological interpretation integrated with the Oral Disease
course involving Oral Pathology, Oral Medicine and Oral Surgery.

Postgraduate students
The KCL Dental Radiology Department runs two postgraduate programmes —
« 4 year full time Pan-London DDR programme for the Royal College of
Radiologists. In addition to the present post there are currently three
other trainees — one SIR currently in Year 1, and two StRs currently in
Year 3.
Part-time 1 year Dental Cone Beam CT Radiological Interpretation PG
Certificate by distance learning
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You will be encouraged to participate in research throughout you training and

to play a role in training the undergraduate and postgraduate dentists within
the department

Job Planning

The job plan will be negotiated between the SPR and the clinical lead in Oral
Surgery. The initial job plan for this post is planned to be:

Number of
programmed
activities

Programmed | Day Case list 114
activities for | 1V Tist 134
direct clinical | Outpafient clinics (at Guys and St Thomas’) 3
care: LAlist 2

Supporting
activity
Total

Study / Admin 2

Proposed timetable

Final agreement on the timetable of commitments will be agreed on taking up the
post. The timetable will change as you rotate through the various firms
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ALL sectons of application form completed FULLY according to witien guidelines. Application form

SELECTION CRITERIA

Qualifications.

« MFDS / MIDF or equivalent a the time of

Jicaton form
appication Aee!

Iterviewiselection
Other postgraduate degrees held at tme of | centre

appication e g. BSc, MSc, PRD of DipMSc in
Sedation

Caroor progrossion

As above Has evidence of experience in Primary Care Application form

Has evidence of experience in more than one | Inerviewsclection
dental speciatylciinicalsetting centre

On a NHS primary care organisation Performance
Uit or able to meet requrements for lising

Has evidence of undertaking appropriate courses.

commensurate with career progression and
intentions.

Has evidence of achievement of Foundation
‘competences from a UK Dental Foundation
{raining programme or equivalent.
Demonsirates the competencies required at
the end of UK Dental Core training year 1 at
the time of interview and year 2 a the e of
post commencement (or equivalent)
Commitment o the speciaty with clear career
objectves.

On a NHS primary care organisation
Performance Lit or able 1o meet requirements
for lsting when training involves primary care
placement

Clinical skills - clinical knowledge and expertise

Demonsirates good patient care skils « Has evidence of specifc cincal competences | Application form
Capacty to apply sound clnical knowledge Iterviewiselection
and judgement to problems centre
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Allstudents are taught radiological science, radiation protection, dental

radiography and radiological interpretation integrated with the Oral Disease
course involving Oral Pathology, Oral Medicine and Oral Surgery.

Postgraduate students
The KCL Dental Radiology Department runs two postgraduate programmes —
« 4 year full time Pan-London DDR programme for the Royal College of
Radiologists. In addition to the present post there are currently three
other trainees — one SIR currently in Year 1, and two StRs currently in
Year 3.
Part-time 1 year Dental Cone Beam CT Radiological Interpretation PG
Certificate by distance learning

Person Specification —_StR in Dental and Maxillofacial Radiology
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You will be encouraged to participate in research throughout you training and

to play a role in training the undergraduate and postgraduate dentists within
the department

Job Planning

The job plan will be negotiated between the SPR and the clinical lead in Oral
Surgery. The initial job plan for this post is planned to be:

Number of
programmed
activities

Programmed | Day Case list 114
activities for | 1V Tist 134
direct clinical | Outpafient clinics (at Guys and St Thomas’) 3
care: LAlist 2

Supporting
activity
Total

Study / Admin 2

Proposed timetable

Final agreement on the timetable of commitments will be agreed on taking up the
post. The timetable will change as you rotate through the various firms

QUALIFICATIONS | o Eligible for egistration | AF
with the GDC

Other degrees
quatifications

« BDS (or equivaleat) AF MEDS or FDSRCS or

MIDF or equivalent IDF

Distinctions, scholarships,
prizes and honours

AF

Hospitall Type of Start Frequency: rect
location Work andfinish | (e.g.1x4 | clinical care
time wks, 16
wks
xTwk)
Tx 1 week

Day Surgery | 08:00-12.30

IV List 130-530 | 1x1week

C Clinic 0830-1230 | 1x 1 week

Tuesday
C Clinic

130-530 | 1x1week
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PERSON SPECIFICATION 2020

Research:

+ Understanding of the princples and relevance
of research in evidence-based practice

Audit:

+ Demonstrates understanding of the principles:
of audit and cinical govemance

+ Evidence of paricipation n audservice.
evaluation

Academic skills

Rosearch:

« Evidence of relevant academic and research
achievements. e.g. degrees, pizes, awards,
distinclons, ofher achievemens

« Publications
+ Conference presentationsiposters

Audit:

« Evidence ofleading at least one audi wit 2
completed audit cycles

Toaching:

« Evidence of delivering undergraduate o
postgraduate teaching, or teaching other Dental
Care Professionals
Teaching qualiication e g. PG Certfcate in
Education, or other teaching training

‘Application form

Iterviewiselection
centre

Communication skils:

+ Capaciy to communicate effectvely and
Sensiively wih others.

« Able o discuss treatment options wih patients
in a way they can understand
T skils
« Demonstrates good information technology
skils
Problom solving and docision making:

+ Capacity to tink beyond the obvious, with
‘analytcal and flexible mind, bringing a range of
‘approaches o problem soling

Demonsirates effectve judgement and
decision-making siils
Empathy and sonsitivty:

+ Capacity o take in others' perspectives and
reat others with undersianding sees patients
as people

+ Demonstrates respect fo al
Managing others and team involvement:

+ Capaciy to work effectively in a mut-
discipinary team

+ Demonstrate leadership, when appropriate

+ Capaciy to estabiish good working
relationships with others.

nal skills

‘Application form

Iterviewiselection
centre

 Trairing Programme DIreclor of the Specialty Training Programme they are currently

lying to continue training in the same s
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You will be encouraged to participate in research throughout you training and

to play a role in training the undergraduate and postgraduate dentists within
the department

Job Planning

The job plan will be negotiated between the SPR and the clinical lead in Oral
Surgery. The initial job plan for this post is planned to be:

Number of
programmed
activities

Programmed | Day Case list 114
activities for | 1V Tist 134
direct clinical | Outpafient clinics (at Guys and St Thomas’) 3
care: LAlist 2

Supporting
activity
Total

Study / Admin 2

Proposed timetable

Final agreement on the timetable of commitments will be agreed on taking up the
post. The timetable will change as you rotate through the various firms

Hospitall Type of Start time
location Work

Frequency:
and finish | (e.g.1x4
time wks, 16
wks
xTwk)
Tx 1 week

Day Surgery | 08:00-12.30

IV List 130-530 | 1x1week

C Clinic 0830-1230 | 1x 1 week

Tuesday

C Clinic 130-530 | 1x1week
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PERSON SPECIFICATION 2020

Organisation and planning:

Vigitance and situational awareness:

Coping with pressuro and managing uncortainty:

Values:

Capacty to manage time and pririise various
tasks and commiments, balance urgent and
important demands, ollow nstructons

Capacty to monitr and anticpate situations.
that may change rapidly

Demonsirates flexibity, decisiveness and
resilence

Capaciy o operate effectvely under pressure
and remain objective in highly
emotivelpressurised siuations.

Awareness of own limitations and when (o ask.
forhelp.

Understands, respects and demonstates the
values of the NHS Constiuion (¢.g. veryone
ount; improving Ives; commitment to qualy
of care: respect and digniy; working together
for patients, compassion)

Probity - professional Intogrity

Takes responsivilty for own actions. .
Demonsirates honesty and reliabilty
Demonsirates respect for the rights of all

Demonsirates awareness of ethical princples,
safety, confidentialty and consent

Awareness of importance of being the patients'
advocate, cinical governance and the
responsibiiies of an NHS employee

Demonsirates aliruism — evidence of the abilty to
attend to the needs of others with an awareness
of thei rights and squal opporunities

‘Application form,

Iterviewiselection
centre

Commitmant to spocialty - loarning and parsonal dovelopmont

Shows realstic insightinto the speciaty and | «
the demands of a career in Dental and
Maxilofacial Radiology (DMFR) .

Experience in Denial and Maxilofacial Radiology
aDCT level or equivalent.

Atendance at, o participation in, national and
intemational meetings relevant 1o DMFR
Membership of appropriate specialist
socieylassociations

Application form

Interview/selection
centre
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You will be encouraged to participate in research throughout you training and

to play a role in training the undergraduate and postgraduate dentists within
the department

Job Planning

The job plan will be negotiated between the SPR and the clinical lead in Oral
Surgery. The initial job plan for this post is planned to be:

Number of
programmed
activities

Programmed | Day Case list 114
activities for | 1V Tist 134
direct clinical | Outpafient clinics (at Guys and St Thomas’) 3
care: LAlist 2

Supporting
activity
Total

Study / Admin 2

Proposed timetable

Final agreement on the timetable of commitments will be agreed on taking up the
post. The timetable will change as you rotate through the various firms

Hospitall Type of
location Work

Starttime | Frequency:

and finish | (e.g.1x4
time wks, 16
wks
xTwk)

Tx 1 week

Day Surgery | 08:00-12.30

IV List 130-530 | 1x1week

C Clinic 0830-1230 | 1x 1 week

Tuesday

C Clinic 130-530 | 1x1week
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You will be encouraged to participate in research throughout you training and
to play a role in training the undergraduate and postgraduate dentists within
the department

Job Planning

The job plan will be negotiated between the SPR and the clinical lead in Oral
Surgery. The initial job plan for this post is planned to be:

Number of
programmed
activities

Emphasis T Heading 1 T Heading 2 |<|

Programmed
activities for
direct clinical
care:

Supporting

Day Case list
IV list

11/4
13/4

Outpatient clinics (af Guys and St Thomas’) 3

LAlist

Study 7 Admin

2

2

activity
Total

Proposed timetable

Final agreement on the timetable of commitments will be agreed on taking up the
post. The timetable will change as you rotate through the various firms

Thomas B

i

Editing

Hospitall
location

Type of
Work

Start time
and finish

time

Frequency:

(e.g.1x4
wks, 16
wks
xTwk)

Day Surgery

IV List

08:00- 1230

130530

Tx1week

1x1week

C Clinic
Tuesday

C Clinic

0830-1230

130530

TxTweek

1x1week

OF 2425

e —

100%

RJ121

IZCFACI I E
BEEVER, P4

2
Homas
TEAR, AALIY
oas

0

VER

7]

GABLA

8

ANO

g
ARIAMATOS
5

ALHS

ZCMAND F.
(CAVILL, Ay

Roorm GDENS R.J121

Roorm GDENS R.J121

Status Ignore_Room Time

| [looene [13:30]

G € m Q O W @ M

wg

ais

@ =

15:49

= a) e

/200

™)





Date of Job Description: MAR 2020
Supplementary Information

Terms and Conditions of Service

Please refer to HEE terms of service
Facilities to support the post

Location of Post

King's College London is a major multi-faculty university institution with some 19,200 students. It is one of the two founding colleges of the University of London and has a leading position in UK higher education with a world-wide reputation for research and teaching.

King's is in the top group of universities for research earnings with income from grants and contracts of £100 million and an annual turnover of £348 million. King's is a member of the Russell Group, a coalition of the UK's major research-based universities.

King's has just completed a thorough strategic review of its research profile. This reflected the College's determination to build upon areas of strength and comparative advantage. The review has placed particular emphasis on reinforcing King's ability to work across traditional academic boundaries and exploit the practical applications of research. 

There are nine Schools of Study:


Biomedical & Health Sciences


Dental Institute


Health & Life Sciences


Humanities


Law


Medicine


Nursing & Midwifery


Physical Sciences & Engineering


Institute of Psychiatry


Social Science & Public Policy

offering more than 200 undergraduate and 230 taught postgraduate programmes covering an unusually wide range of traditional subjects and innovative new studies.

The College has had 24 of its subject-areas awarded the highest rating of 5* and 5 for research quality, demonstrating excellence at an international level. The recent Institutional Audit, carried out by the Quality Assurance Agency, received an excellent result.

Based in the heart of London, the College has four major Thames-side campuses between the Houses of Parliament and London Bridge, with a further campus in south London. King's is now in the final stages of a £400 million upgrading programme which is transforming its estate. This is the most ambitious and far reaching redevelopment programme recently undertaken by a UK university. The result is greatly improved libraries, teaching and research rooms, laboratories and social space.

The Dental Institute
The Guy’s Dental Hospital is the largest dental hospital in the UK. It forms part of the ‘King’s College London Dental Institute at Guy’s, King’s College and St Thomas’ Hospitals’ the largest Dental Institute in Europe. The 2020 QS rankings rated the overall Dental Institute 1st in the UK, 1st in Europe and 1st in the world. We seek to strengthen our position as an outstanding Academic Health Sciences Centre (AHSC) delivering clinical care, research, teaching and training.  Further details of the Dental Institute may be found on its website:  www.kcl.ac.uk/dentistry.

In making new appointments the Dental Hospital seeks to attract and appoint exceptional academic clinicians, capable of delivering not only excellent clinical care but also who want to be involved in teaching at undergraduate and/or postgraduate level and in research, capable of making important, new contributions, maintaining the Dental Institute’s considerable momentum at the cutting edge of oral health sciences. The Dental Hospital is forward-looking and dynamic with many state of the art facilities in which to undertake clinical care and pursue research. The immediate goal is to maintain our position as one of the world’s leading centres for dental healthcare, education and research.







General radiology





Dental Radiology
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